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Welcome! 

o CCD	&	ISP	Introduc/ons		

o Introduce	yourself	to	the	table	

o Ground	Rules	



Ground Rules:
• Conversa/on	
• Step	forward,	step	back		
• Prac/ce	empathy	&	ac/ve	listening	
• Challenge	by	choice		
• Anything	else?	



Learning Outcomes: 
ADer	today’s	workshop	you	will	be	able	to:		
•  Define	concepts	of	cultural	appropria/on,	apprecia/on,	
assimila/on	

•  Be	able	to	iden/fy	something	that	has	been	culturally	
appropriated		

•  Take	steps	in	our	lives	to	make	conscious	decisions	around	
apprecia/on	and	appropria/on	



What is culture? 
SOME	DEFINITIONS	

•  the	cumula/ve	deposit	of	knowledge,	experience,	beliefs,	values,	aKtudes,	meanings,	hierarchies,	religion,	no/ons	of	/me,	roles,	spa/al	rela/ons,	concepts	of	
the	universe,	and	material	objects	and	possessions	acquired	by	a	group	of	people	in	the	course	of	genera/ons	through	individual	and	group	striving.		

• systems	of	knowledge	shared	by	a	rela/vely	large	group	of	people.		

•  is	communica/on	

•  is	cul/vated	behavior;	that	is	the	totality	of	a	person's	learned,	accumulated	experience	which	is	socially	transmiQed,	or	more	briefly,	behavior	through	social	
learning.		

• a	way	of	life	of	a	group	of	people	
• symbolic	communica/on	

• paQerns,	explicit	and	implicit,	of	and	for	behavior	acquired	and	transmiQed	by	symbols	

•  learned	behavior	of	a	group	of	people	that	are	generally	considered	to	be	the	tradi/on	of	that	people	and	are	transmiQed	from	genera/on	to	genera/on.	

• collec/ve	programming	of	the	mind	that	dis/nguishes	the	members	of	one	group	or	category	of	people	from	another.	

Today	we	are	going	to	explore	the	context,	intent,	and	impact		



What are some 
of the ways we 
express culture? 

Ø Ar/facts		
Ø History	
Ø Ways	of	knowing	
Ø Style	
Ø Music	

Ø Tex/les		
Ø Art	
Ø Costumes	
Ø Dance	
Ø Religion/spirituality	
Ø Sports	

Just	to	name	a	
few…		



What is one important 
cultural experience or 

tradi-on to you? 
For	each	of	the	cultural	experiences	or	

tradi/ons	–	do	you	know	the	origins	of	it?	



Cultural Exchange 
	 You’re	doing	it…		
	 Learning	about	another	person’s	or	group	of	peoples’-	Faith,	
philosophy	of	life,	values,	holiday/ceremonial	tradi/ons,	
home	décor,	dress,	music,	food,	art,	style,	etc.,	maybe	even	
tas/ng	the	food,	or	trying	on	the	clothing	or	par/cipa/ng	in	
an	event	about	it.		

	 We	mutually	benefit	and	gain	understanding	of	each	other	



Who studies this Cultural Appropria-on stuff? 
v Cultural	and	racial	theorists,	sociologists,		cultural	studies,	
anthropologists		
v Geroge	Lipsitz	used	the	term,	“Strategic	anC-essenCalism”	–	found	in	
both	minority	and	majority	cultural.	When	majority	cultures	aQempts	to	
strategically	an/-essen/alise	itself	by	appropria/ng	a	minority	culture	it	
has	to	recognize	the	socio-historical	circumstances	and	significance	of	
what	it	is	that	is	being	taken.		



How does Power play into this?
v what	gives	something	power?	

v Money,	Influence,	far	reaching…	

v What	are	some	of	the	impacts	of	when	pop-culture	
influences	culture?	

v Watered	down,	we	don’t	know	where	it	came	from,	it	
looks	cool..		



Cultural Appropria-on:
	 Let’s	break	down	a	few	examples	as	a	group:	

	 AppropriaCon	DefiniCon	we	will	use:		

	 Something	is	adopted	or	copied	
from	another	culture	(that	is	not	
your	own)	in	a	way	that	A)	harms	
or	B)	denigrates	that	culture.		
This	includes	taking	from	a	
marginalized	group	without	

permission,	and	usually	without	
respect	for	or	knowledge	about	

their	culture.	

	 beli%les	a	culture	while	using	
it	for	personal	gain,	cultural	
appropria5on	indirectly	

expresses	racial	superiority		





How do you feel when you 
see one of your cultural 
tradi-ons expressed by 

others in popular culture
WHAT IS  IT  L IKE IF  YOU’RE CELEBRATING OR PARTICIPATING IN YOUR CULTURAL TRADITION? 

WHAT IS  IT  L IKE WHEN SOMEONE ELSE,  WHO DOES NOT IDENTIFY WITH YOUR CULTURE,  IS  
PARTICIPATING IN YOUR CULTURAL TRADITION(S)?  



Significance of the bindi? 
	 As	Hindu	statesman	Rajan	Zed	put	it:		

	 “The	bindi	on	the	forehead	is	an	ancient	tradi/on	in	
Hinduism	and	has	religious	significance.	It	is	also	
some/mes	referred	to	as	the	third	eye	and	the	flame,	
and	it	is	an	auspicious	religious	and	spiritual	symbol…	
It	is	not	meant	to	be	thrown	around	loosely	for	
seduc/ve	effects	or	as	a	fashion	accessory	aiming	at	
mercan/le	greed.”	



Hindu Goddess Kali 
	 Willow	Smith	dressed	as	the	Hindu	Goddess,	Kali:		

	 “Willow’s	photoshoot	is	undeniably	disrespecgul	to	the	Hindu	
community.	Having	your	Goddess	featured	in	a	fashion	magazine	has	
not	gone	past	Hindu	users	on	Instagram	who	leD	various	comments	
bashing	Willow.	Although,	this	is	a	clear	form	cultural	appropria/on,	
being	a	14	year	old,	Willow	has	yet	much	to	learn	about	cultural	
appropria/on.	It	is	important	to	educate	her	instead	of	bash	her	for	
her	mistake,	which	is	what	many	users	have	done.	Beyond	that,	it	is	
more	important	to	put	an	end	to	fashion	magazines	featuring	various	
cultures	as	fashion.”	Anmol	V	in	Race	&	Culture		



Just one Na-ve American culture? 
	 "There	isn't	just	one	Na/ve	American	culture.	There	are	hundreds.	And	
there	are	millions	of	Na/ve	people.	And	we're	being	ignored.	We're	being	
told	that	we	don't	have	rights	over	how	we	are	represented	in	
mainstream	America.	We	are	being	told	that	we	should	'get	over	it'	-	but	
the	people	who	are	saying	this	don't	even	know	what	the	issues	are.	
When	people	know	of	us	only	as	a	'costume,'	or	something	you	dress	up	
as	for	Halloween	or	for	a	music	video,	then	you	stop	thinking	of	us	as	
people,	and	this	is	incredibly	dangerous	because	everyday	we	fight	for	
the	basic	human	right	to	live	our	own	lives	without	outsiders	determining	
our	fate	or	defining	our	iden//es.”	
	 -	Metcalfe	(Turtle	Mountain	Chippewa	from	North	Dakota)	
	 )	



Should	non-NaCves	refrain	from	purchasing	NaCve	American	made	or	
inspired	goods	out	of	respect?	
	
Not	at	all!	Just	make	sure	you're	doing	it	right.	
	
How	will	I	know??	

Source	
Significance	or	Sacredness	
Similarity	





What	does	this	mean?		
	

Where	do	we	see	this?		
	

What	can	se	say?		
	

what	should	we	do?		

Discuss: Culture is not a costume



Context ma_ers 



Holi                                        Color Runs 



Context Ma_ers
Amoolia	explained	that	she	finds	it	upseKng	to	see	how	many	
people	look	down	on	those	who	proudly	portray	their	culture	
through	their	style	of	dress.			
	
'Instead,	they	appreciate	celebri/es	like	Vanessa	Hudgens	or	
Kylie	Jenner,	who	use	symbols	from	other	cultures	such	as	the	
bindi	to	make	a	"fashion	statement",'	she	said.			
	
'When	these	celebri/es	do	it,	it	suddenly	becomes	“beau/ful",'	
she	con/nued.	'Why	isn’t	the	woman	who	wears	it	with	pride	on	
the	street	appreciated?'		
	
One	of	the	images	sees	an	edited	photo	of	Taylor	SwiD	wearing	a	
bindi	and	veil,	and	Amoolia	noted	that	the	series	is	'more	than	
just	humor	and	entertainment'.	
	
	
	
	





Discuss: African Culture/Black Culture marketed 
to the masses vs those whose culture it is… 
	 What	does	it	mean	for	someone	not	of	African	American	or	black	
culture	to	wear,	dress,	choose	a	hair	style	that	is	associated	with	
that	culture?		

	 What	are	some	of	the	reasons	this	happens?		



What about food? 
	 History	of	Food	and	Culture	

	 Impacts	of	Coloniza/on		

	 Cultural	Fusion?		

	 Who	Profits?		



Who benefits from 
cultural appropria-on?



What about Assimila-on? 
	 Theory:	A	Model	of	Changing	IdenCficaCon	AssimilaCon		
Ø ReacCve	(becoming	more	racial/ethnic	as	a	result	of	experiencing	discrimina/on);	

Ø SelecCve	(becoming	more	strongly	racial/ethnic	in	some	ways	more	than	others	to	facilitate	
economic	achievement);	or	

Ø Symbolic	(becoming	more	prominently	but	superficially	racial/ethnic	as	a	result	of	achieving	
success).	

	 *Source:	Migra5on	Policy	Ins5tute		



7 Myths Debunked



Decision Making Chart 





Caltech Honor Code

	 "No	member	of	the	Caltech	
community	shall	take	unfair	

advantage	of	any	other	member	
of	the	Caltech	community."	



Examples we have seen on College 
Campuses in USA  

(look	up	halloween	par/es)		
	
Caltech	experiences:		
	
	
	
	
	
	
	
	

	 	What	can	we	do	in	our	roles	as	these	themes/parCes	approach?		
	 				 	what	are	some	of	the	unintended	consequences?		

	



What can I do? 
	 As	the	person	whose	culture	is	being	
appropriated:	

Ø Affirma/on-		It’s	okay	to	feel	however	you	are	
feeling	

Ø Ask	what	they	meant	by	that…		

Ø Is	it	a	good	/me	to	talk	about	now?	

Ø Finding	a	/me	to	talk	about	later		

Ø LeKng	other	know	how	it	impacts	each	of	us	
differently		

	 As	the	person	appropriaCng	Culture:		

Ø Apologize	–	it’s	okay	to	be	wrong	–	we	are	
always	learning		

Ø Educate	ourselves	on	the	power	imbalances	
that	exist	and	the	cultures	we	don’t	know	very	
much	about	

Ø When	something	seems	”foreign”		“exo/c”	
“cool”–	do	a	liQle	research		

Ø Let’s	not	perpetuate	stereotypes	–they	don’t	
need	any	help	from	us		



So what can I do about this? 
	 Context	maPer		

	
Intent	MaPers		

	 Take	the	extra	moment	to	think	about	the	impact	
on	others		

	 	Let’s	not	add	to	the	assumpCons….	
	 DifferenCal	impact	on	wide	range	of	people		


